22 PSYCHOLOGICAL SCIENCE

[Ipoananu3upoBaHb! TeOPUN MOTHBALMK M CBEACHBI K IByM I'PYIIIaM: IICUXOIOTHYECKUE TEOPUH U COLUATBHO-3KOHOMUYECKHE
TeoprH. Llens nccaenoBanys — pa3pabOTKa MOZENH TPYIOBOH MOTHBAIMH B Y3KHX PaMKaX JUII CHCTEMBI COIEpIKATETEHOCTH
TpyZa 1 KBIM(UKALIIH [1€/[aroroB BbICIIEH MIKOJBL. OTPpaXkeHO MOHATHE «MOTHBALMSD KAK COIEPIKAILee CIIEIYFOIIHE ACTICKThI:
TIOBEZICHNE COTPYHHKA; THIT ITYHOCTH 1 €€ TIOTPEOHOCTH; PHMEHsIEMbIE METOIBI YIPABIICHHS EPCOHAIOM; TIPOLECCYATbHBINA
norxont. Kakplid acrieKT paceMoTpeH rozpoOHo. IlocrapiieHa 3a1a4a co31arh aaropuT™ SKCIIEPTHOH OLIEHKH Pe3yJIBTaTHBHOCTH
JIeITeIFHOCTH KOJUIEKTHBA, B OCHOBE KOTOPOTO JISKHUT CHCTEMA IPaBHII ¥ IIPOLIEAYP, IPHHATHIX B OTACIBHO B3ATON OpraHH3aIIHIL
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The publication considers the issue of motivating the teaching staff at higher educational institutions to efficient work. Since
the issue of motivation is studied by psychology, sociology, economics, management, pedagogics and other sciences, the research
is based on system-activity approach of interdisciplinary research methodology. Motivation theories are analyzed and divided into
two groups: psychological theories and socio-economic theories. The purpose of the research is working out the model of work
motivation within the narrow frames for the system of work meaningfulness and higher school teachers professional development.
The concept of “motivation” is reflected to contain the aspect as follows: the employee behavior, personality type and needs, applied
management practices, procedural approach. Each aspect is thorough considered. The task set is to create an algorithm of evaluating
staff productivity, based on the system of rules and procedures accepted in a particular organization.
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JlaHHas CTaThs MOCBSIIIEHA HCCIIEOBAHUIO TPOOJIEM CaMOOIIEHKH COLMATbHON aKTHBHOCTH MOJIOJEKH B YCIIOBH-
AX COIMANIBHOM cpefibl. B cTaThe mpuBenéH aHamM3 AaHHBIX, TOTYUEHHBIX IPH IIOMOIIH ONIPOCA PECTIOHAEHTOB 110 Me-
TOAMKE TUArHOCTUKY MOTHBALIOHHOM CTPYKTYpbl IuuHOCTH B. O. MunbMaHa, MeTOAMKE JUArHOCTUKU BOJIEBBIX OCO-
Oennocreil mmuHocTd M. B. UymakoBa 1 METOIMKE OLIEHKH ypOBHS o0muTeapHoCcTH B. ®. Paxosckoro. [lomyuennsie
JTaHHBIE MOJIBEPraloTCsl PErpecCHOHHOMY aHanu3y. B pesyibrare aHaian3a BBISBISIOTCS 3HAUMMBIE ()aKTOPBI BIMSHHUS
Ha CaMOOLIEHKY COIMANbHOM aKTUBHOCTH B 3aBUCHMOCTH OT BHAOB aKTUBHOCTHU. B cTaThe mpeacTaBneHo omucaHue
MIPUYMH HAJIUYMA T€X WIU UHBIX PEJUKTOPOB B CTATUCTUYECKUX MOJEIAX TPEX IPYIIl AKTUBHOCTH: CIIOPTUBHO-TY-
pHucTHYECKasl, TyMaHUTapHasl ¥ HeONpeaeIEHHas aKTUBHOCT. L{eNTbio HccreoBanys SABISETCS BhIBICHUE (PaKTOPOB
CaMOOIICHKH COIMAIbHON aKTHBHOCTH JINYHOCTH, OCHOBBIBAsICh Ha PErPECCHOHHBIX MOJEISX PA3INYHBIX BHIOOPOK.
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This article is devoted to the study of self-appraisal social activity of youth in the social environment. The article is an analysis
of data obtained through the survey respondents finding procedure for the motivational structure of the individual V. E. Milman,
methods of diagnostics of strong-willed personality traits M. V. Chumakov and methods of assessing the level of sociability V. F.
Ryakhovsky. The data obtained are subjected to regression analysis. The analysis revealed significant influences on self-appraisal
social activity depending on the type of activity. The article describes the reasons for the presence of certain predictors in statistical
models of three groups of activities: sports and tourists, humanitarian and uncertain activity. The purposeof this study is to identify
the factors of self-appraisalsocial activity of the personality, based on regression models of different samples.
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B craTbe npezcTaBieHbl pe3ysbTaThl IMIUPUIECKOTO HCCIIEI0BAHMS IPEIUKTOPOB YPOBHEH CyOBbeKTHBHOTO Oia-
TOIOJIy4YHsl y ABYX 3THUYECKUX IPYII KOHTAKTUPYIOIUX STHOCOB [loBoikbs. [IpuBOasATCSA NaHHBIE O HAJIUYUU IIpe-
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