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yaeTcsa B TOM, YTO B IIPOLIECCE aAaNTalluy K HOBBIM YCJIOBUSAM JIESTEIbHOCTH, B YACTHOCTH, Ha 3Talle Iepexosa U3 Ha-
YaJbHOM B OCHOBHYIO IIKONY, y A€Teil MPEeArofpOCTKOBOTO BO3pAcTa (PUKCHPYIOTCS OCOOCHHOCTH WHIMBHIYaIbHOTO
CTWJIS QJaITUBHOCTH, KOTOPbIE MOT'YT BBICTYIIATh «MapKepamm» (MIPEeABECTHUKAMH) UX CYOBEKTHOM MO3UIMU B TOH Jie-
SITETIBHOCTH, K KOTOPOH OHH aJanTHpyIoTcs. B sxcmeprMenTe npunuMamu ydactue aeté 10-12 et ¢ HopMadbHBIM 1
3a/Iep>)KaHHBIM THIIOM MICUXHYECKOr0 pa3BUTHsI, o0ydJaromyecs B o0mieoopaszoBarTenbHbIX mkonax r.Hiwkuaero Hosropo-
na. [Iporpamma rccaenoBaHus BKIIIOYAIa CHCTEMaTH3HPOBAHHBIN KOMIUIEKC H3BECTHBIX METOMUK: OIMPOCHUK I Ai3eHka
(mozmpocTroOBBIiT), TecT-onpocHuk [I1IMuiexa, Metonuky u3ydeHus TpeBokaoctd A.M.IIpuxokaH, Tect «CaMOOLCHKa»
JI.J1.CronsipeHko, MeToauKy «JIndHOCTHAs arpeccHBHOCTh M KOHGIUKTHOCTHY E.IT.WnbnHa;« CTHI TOBECHNS B KOH-
¢mkre» K.H.Tomaca u ap. B pesynbrare nccnenoBaHus OTydeHbl HOBBIC JJAaHHBIC O XapaKTepe MPOSIBICHHUS aalTHB-
HOCTH JIeTeH MPENoIpOCTKOBOTO BO3pacTa MpH MEPEXoie U3 HadaabHOIl B OCHOBHYIO IIKOJLY; OTIPEeTICHBI U OMHICAHBI
BapHAHThI aJalITUBHOCTHU, MPOSIBILIIOLIMECS Y LIKOJIBHUKOB € 33ePKKOM U HOpMOH ncuxudeckoro pazsutus 10-12 ser
(aKTMBHO-aJaNTHBHBIN, CUTyaTHBHO-aIalTHBHBIH, TACCHBHO-aJANTHBHBIH, YCIOBHO-aJAlITHBHBIN); TOKa3aHO, YTO MPO-
SIBIICHUS. HHIMBUAYaJIbHON aJalTUBHOCTH B 3TOM BO3pacTe MOTYT BBICTYIIaTh «MapKepaMI» UHAUBHIYaIbHOTO CTUIIA Ae-
SITETTBHOCTH, SIBIISISICH IMArHOCTHIECKH IICHHBIMH TI0Ka3aTeIIMH ITOTEHIMATEHOTO BEKTOpa PAa3BUTHS €T0 CyOBEKTHOCTH.
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The analysis of research of one of aspects of development of adaptability as is presented subject ability to a development
transition period - from younger school to teenage age. The work purpose - studying of features of formation of adaptability, as
general ability to adaptation at children of younger teenage age having various characteristics of development. The hypothesis
of the presented part of research consists that in the course of adaptation to new conditions of activity, in particular, at a stage of
transition from initial in the basic school, at children of preteenage age features of individual style of adaptability which can act
as “markers” (harbingers) of their subject position in that activity for which they adapt are fixed. Children of 10-12 years took
part in experiment with the normal and detained type of the mental development, trained in comprehensive schools of Nizhni
Novgorod. The research program included the systematised complex of known techniques: G.Ajzenka’s questionnaire (teenage),
G.Shmisheka’s test questionnaire, a technique of studying of uneasiness of A.M.Prihozhan, the test L.D.Stoljarenko’s “Self-
estimation”, a technique «Personal aggression and a conflictness» E.P.Ilina; «Style of behaviour in the conflict» K.N.Tomasa,
etc. As a result of research obtains the new data about character of display of adaptability of children of preteenage age at
transition from initial in the basic school; the variants of adaptability shown at schoolboys with a delay and norm of mental
development of 10-12 years (is active-adaptive, is situational-adaptive, is passive-adaptive, is conditional-adaptive) are defined
and described; it is shown that displays of individual adaptability at this age can act as «markers» of individual style of activity,
being diagnostic valuable indicators of a potential vector of its development subjection.
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OmnpenerneHsl MOAXObI K HCCIE0BaHUIO Ncuxonorndeckoit KyasTypsl (I1IK) muaHoCTH N e OCHOBHBIE XapakTe-
puctuku. O6ocnobIBaetcs poins [1K B cucteme npodeccnoHanbHO KOMIIETEHTHOCTH crienraircTa. OTMedaeTcs, 4To
K, nposiBisiAch B 00IIEKYIBTYPHBIX U HPO(ECCHOHATIBHBIX KOMIIETCHIMAX JTMYHOCTH, IPUAACT UM CMBICI TyMaHH-
CTHYECKH U 9KOJIOTHYECKH OPUEHTHPOBAHHOTO OTHOLICHUS K ce0e M OKpyKarolieMy Mupy. Fcenenyercs [eHHOCTHO-
CMBICII0BOH KOMIIOHEHT 1K B KOHTEKCTE IEHHOCTHBIX OPHEHTAIMH CTyAEHTOB By3a. ONpeersIFoTCst ICHX0JIOro-TIeaa-
rorudeckue ycnosus cranosieHus 1K crynenTtos B By3se. BbisaBieHo, uTo akryanusauus 3axad nosbimenns [TIK u ux
pelieHre OyayIMU CIIEIHAINCTAMI MOXET OCYIIECTBILITECS B YCIOBHAX KIyOHOH AESTEIEHOCTH IICHXOJI0THUeCKON
HAIpaBJICHHOCTH, (OPMHUPYIOIIEHCS B CTPYKTYPE caMOynpaBieHus By3a. ONpeensoTcs ICHXOIOr0-T1elarorn4ecKue
ycoBust QEeKTHBHOM KIIyOHOIT nesTensHOCTH B 001ieM nponecce cranosienus [1K crynenToB By3a. PackpeiBatoTest
OpraHMU3aLHOHHO-METONYECKOE U ICUXOTEXHOJIOINYECKOEe 00ECIICYeHHE PeaIn3alliy IPOrPAMMHOTO COJICPIKAHMS.

PSYCHOLOGICAL AND PEDAGOGICAL CONDITIONS
OF PC STUDENT’S BECOMING IN THE CLUB ACTIVITY

Kulikova K.A.

Government University of Nizhniy Novgorod ( FGBOU VPO branch of “Russian Academy of economics
and civil service by the President of the Russian Federation”), Nizhniy Novgorod
(603950, Nizhniy Novgorod, Gagarin prospect, 46), e-mail: kulikova.profi@yandex.ru)

The approach to research of psychological personal culture and its basic characteristics were defined. The role of PC

was substantiated in the system of professional competence of expert. It was marked that PC, being defined in common
cultural and professional personal competences, assigned a specific meaning of humanistic and ecological orientation to
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itself and to the world. Axiological component of PC was analyzed in the meaning of student’s value systems. Psychological
and pedagogical PC student’s becoming conditions were defined. It was fined out that actualization of PC upgrade problems
and its solution by work could be carried out in the terms of club activity in the common process of PC student’s becoming.
Organizational, methodological and psycho technological supporting of software realization was discovered.
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B crarbe MpejCTaBlICHbl YTOUYHCHHBIC MOHSATHS «IICHHOCTBY, «METALCHHOCTBY, IICHHOCTHBIH OOMEH», «KOMaH[ay,
«OpraHU3alMOHHAs KyJIBTypay. [IpesicTaBiena TeopeTidecKkas MOJIEIIb IEHHOCTHOTO 0OMeHa. [{eHHOCTH POSIBIISIOTCS B T10-
BEJICHYCCKHX MOJICIISIX, OCHOBAHHBIX Ha [ICHHOCTHBIX OPHCHTAIMSX, B KOTOPBIX 3aJI0’KCHA MHTErpariBHas GyHKIWsL. 31ech
TIPECIIEYeTCsl LEJIb C/IeNaTh [ICHHOCTH YePTOi XapaKTepa KOMaH/Ibl ¥ OPraHU3allMOHHO KyJIBTYpbl. Pasziensemble [IeHHOCTH
TECHO CBSI3BIBAIOT U (DOPMHUPYIOT KaXK/IBIi ACTICKT KOMAH/IHO# IS TEIIBHOCTH M BBICTYTIAIOT OIHOI M3 OCHOB (DOPMUPOBAHHS Ka-
YECTB WICHOB KOMAH/Ibl, MX HAIIPABJICHHOCTH U MPO(EeCCHOHATIBHON KoMIIeTeHTHOCTH. [Tporiece peam3aiyy LeHHOCTed po-
HCXOIUT B BUJIC LICHHOCTHOTO BKJIA/IA KaXKIIOT0O 4ieHa KOMaH/[bI B 11eioM. LIeHHOCTh KOMaH/HOW paloThl COCTABIISIET OCHOBY
OpraHU3aIMOHHON KyJIBTYPbI, KOTOpast XapaKTePU3yeTCsl HEKOTOPBIMH OCOOCHHOCTSMH, TAKHUMHU KaK: TIOCTPOCHHE JIM/ICPCTBA,
BEJICHUE TIEPETOBOPOB, pa3pelicHne KOH(IUKTOB, KOMaH/IHbIC KOMMYHHKAIUK 1 ap. [Ipu GopMHUPOBAHHUH KOMAH/IHBIX LICH-
HOCTeH 9TH 0COOCHHOCTH COCTABIIAIOT SPO KOMAaHIHOI IEATEIbHOCTH U XapaKTePU3YIOTCS MHOTOHAIPABIICHHBIM JICHCTBUEM.
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The specified concepts “value”, “metavalue”, “valuable exchange”, “team”, “organizational culture” are presented in
article. The theoretical model of a valuable exchange is presented. Values are shown in the behavioural models based on valuable
orientations in which integrative function is put. Here the aim to make values a trait of character of team and organizational culture
is pursued. Divided values closely connect and form each aspect of team activity and act as one of bases of formation of qualities
of members of team, their orientation and professional competence. Process of realization of values happens in the form of a
valuable contribution of each member of team as a whole. The value of team work makes a basis of organizational culture which
is characterized by some features, such as: creation of leadership, negotiating, resolution of conflicts, team communications, etc.
When forming command values these features are the center of team activity and are characterized by polydirectional action.
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B crarbe npencraBienbl yTOUHEHHbIE TOHATHS «KOMAH/1a», «OPTaHU3allMOHHAs KYJIBTYPay», «IIPUHATHE PELLICHUS.
Beienensl OCHOBHBIE dTanbl MoJenupoBanus. [Ipeacrasinena TeopeTudyeckas MOJEIb NPOLECCa MPUHATHUS PELLIECHUs
KOMaH/I0i. B kauecTBe OCHOBHBIX (DAaKTOPOB MPUHSTHS PEIICHUS B MOJICIHU BBIJCICHBI CIEMYIONINE JIEMEHTHI: MOTHB,
1eJ1b, BBIOOD ITyTel, POTHO3, IPSMbIEe H 00paTHbIE CBSI3H, BIHSIONIME Ha IPOIIECC MPUHSATHS PEIICHHs KOMaH/0i U KOH-
CTPYHpOBaHUs OyIymux JeicTBril ee wieHoB. Ocoboe BHUMAHKME B MOJEINH YIENISETCS IPSMBIM M OOpaTHBIM CBS3SIM,
CO3/IAIOIIMM HOBBIE (DYHKIMM M CBOWCTBa B cucTeme. [Iporiecc KOMaHAHOTO B3aMMOJCHCTBHS B MOJIEN TPEICTaBIICH
KOMITJIEKCOM TIPSIMBIX U OOPaTHBIX CBS3EH, KOTOphIE 0OSCIIEUNBAIOT €€ IIEIOCTHOCTD, YCTOHYMBOCTh U Pa3BHTHE.
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The specified concepts “team”, “organizational culture”, “decision-making” are presented in article. The main stages of
modeling are allocated. The theoretical model of process of decision-making is presented by team. As major factors of decision-
making in model the following elements are allocated: motive, the purpose, choice of ways, the forecast, straight lines and the
feedback influencing process of decision-making by team and designing of future actions of her members. The special attention
in model is paid to straight lines and the feedback creating new functions and properties in system. Process of team interaction is

presented to models by a complex of straight lines and feedback which provide its integrity, stability and development.
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