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itself and to the world. Axiological component of PC was analyzed in the meaning of student’s value systems. Psychological
and pedagogical PC student’s becoming conditions were defined. It was fined out that actualization of PC upgrade problems
and its solution by work could be carried out in the terms of club activity in the common process of PC student’s becoming.
Organizational, methodological and psycho technological supporting of software realization was discovered.
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B crarbe MpejCTaBlICHbl YTOUYHCHHBIC MOHSATHS «IICHHOCTBY, «METALCHHOCTBY, IICHHOCTHBIH OOMEH», «KOMaH[ay,
«OpraHU3alMOHHAs KyJIBTypay. [IpesicTaBiena TeopeTidecKkas MOJIEIIb IEHHOCTHOTO 0OMeHa. [{eHHOCTH POSIBIISIOTCS B T10-
BEJICHYCCKHX MOJICIISIX, OCHOBAHHBIX Ha [ICHHOCTHBIX OPHCHTAIMSX, B KOTOPBIX 3aJI0’KCHA MHTErpariBHas GyHKIWsL. 31ech
TIPECIIEYeTCsl LEJIb C/IeNaTh [ICHHOCTH YePTOi XapaKTepa KOMaH/Ibl ¥ OPraHU3allMOHHO KyJIBTYpbl. Pasziensemble [IeHHOCTH
TECHO CBSI3BIBAIOT U (DOPMHUPYIOT KaXK/IBIi ACTICKT KOMAH/IHO# IS TEIIBHOCTH M BBICTYTIAIOT OIHOI M3 OCHOB (DOPMUPOBAHHS Ka-
YECTB WICHOB KOMAH/Ibl, MX HAIIPABJICHHOCTH U MPO(EeCCHOHATIBHON KoMIIeTeHTHOCTH. [Tporiece peam3aiyy LeHHOCTed po-
HCXOIUT B BUJIC LICHHOCTHOTO BKJIA/IA KaXKIIOT0O 4ieHa KOMaH/[bI B 11eioM. LIeHHOCTh KOMaH/HOW paloThl COCTABIISIET OCHOBY
OpraHU3aIMOHHON KyJIBTYPbI, KOTOpast XapaKTePU3yeTCsl HEKOTOPBIMH OCOOCHHOCTSMH, TAKHUMHU KaK: TIOCTPOCHHE JIM/ICPCTBA,
BEJICHUE TIEPETOBOPOB, pa3pelicHne KOH(IUKTOB, KOMaH/IHbIC KOMMYHHKAIUK 1 ap. [Ipu GopMHUPOBAHHUH KOMAH/IHBIX LICH-
HOCTeH 9TH 0COOCHHOCTH COCTABIIAIOT SPO KOMAaHIHOI IEATEIbHOCTH U XapaKTePU3YIOTCS MHOTOHAIPABIICHHBIM JICHCTBUEM.
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The specified concepts “value”, “metavalue”, “valuable exchange”, “team”, “organizational culture” are presented in
article. The theoretical model of a valuable exchange is presented. Values are shown in the behavioural models based on valuable
orientations in which integrative function is put. Here the aim to make values a trait of character of team and organizational culture
is pursued. Divided values closely connect and form each aspect of team activity and act as one of bases of formation of qualities
of members of team, their orientation and professional competence. Process of realization of values happens in the form of a
valuable contribution of each member of team as a whole. The value of team work makes a basis of organizational culture which
is characterized by some features, such as: creation of leadership, negotiating, resolution of conflicts, team communications, etc.
When forming command values these features are the center of team activity and are characterized by polydirectional action.
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B crarbe npencraBienbl yTOUHEHHbIE TOHATHS «KOMAH/1a», «OPTaHU3allMOHHAs KYJIBTYPay», «IIPUHATHE PELLICHUS.
Beienensl OCHOBHBIE dTanbl MoJenupoBanus. [Ipeacrasinena TeopeTudyeckas MOJEIb NPOLECCa MPUHATHUS PELLIECHUs
KOMaH/I0i. B kauecTBe OCHOBHBIX (DAaKTOPOB MPUHSTHS PEIICHUS B MOJICIHU BBIJCICHBI CIEMYIONINE JIEMEHTHI: MOTHB,
1eJ1b, BBIOOD ITyTel, POTHO3, IPSMbIEe H 00paTHbIE CBSI3H, BIHSIONIME Ha IPOIIECC MPUHSATHS PEIICHHs KOMaH/0i U KOH-
CTPYHpOBaHUs OyIymux JeicTBril ee wieHoB. Ocoboe BHUMAHKME B MOJEINH YIENISETCS IPSMBIM M OOpaTHBIM CBS3SIM,
CO3/IAIOIIMM HOBBIE (DYHKIMM M CBOWCTBa B cucTeme. [Iporiecc KOMaHAHOTO B3aMMOJCHCTBHS B MOJIEN TPEICTaBIICH
KOMITJIEKCOM TIPSIMBIX U OOPaTHBIX CBS3EH, KOTOphIE 0OSCIIEUNBAIOT €€ IIEIOCTHOCTD, YCTOHYMBOCTh U Pa3BHTHE.
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The specified concepts “team”, “organizational culture”, “decision-making” are presented in article. The main stages of
modeling are allocated. The theoretical model of process of decision-making is presented by team. As major factors of decision-
making in model the following elements are allocated: motive, the purpose, choice of ways, the forecast, straight lines and the
feedback influencing process of decision-making by team and designing of future actions of her members. The special attention
in model is paid to straight lines and the feedback creating new functions and properties in system. Process of team interaction is

presented to models by a complex of straight lines and feedback which provide its integrity, stability and development.
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