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the essential features in projection system of psychological-pedagogical diagnostics and correction of the person in the
educational process. It integrates such dissimilar at the same time complementary activities as diagnosis and correction.
Each of them represents a fairly developed and independent scientific and practical area, but their integration makes
the system unified, greatly increasing its effectiveness. Realization of main provisions of the integrated approach in
the system psychological-pedagogical diagnostics and correction of the person in the educational process promotes
its main purpose — ensuring the effectiveness of higher professional education through the psychological-pedagogical
support personal and professional formation of future specialists.
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[puBeneHBI pe3yIbTaThl HCCACIOBAHUS (OPMUPOBAHSI TPOPECCHOHAIBHOTO 3I0POBhS MOJIOBIX MECHEKEPOB
Ha dTare aJanTalnud K mpodeccnoHambHON NesITeabHOCTH. M3ydanuce cieayoniie BOMPOCH: MPOLEce aJanTanul
MOJIOIBIX MEHEKEPOB Ha paboueM MeCTe; CHMIITOMBI CTpecca, Yalle BCero HalmoaaeMbie MOJIOABIME MEHEIKepa-
MU y ce0s; (aKTOpHI PHCKa, CBI3aHHBIE C TIPO(PECCHOHATBFHON EATENFHOCTHIO M HETAaTHBHO BIMSIONINE HA 300PO-
Bb€; KPUTEPUH YCIICUTHOW a/lalTallii; MECTO 3/I0POBbsI B CHCTEME KM3HEHHBIX LIEHHOCTEH MOJIOJIBIX MEHEIKEPOB.
HccnenoBanue CHXOIOTHYECKIX KPUTEPUEB dPPEKTHBHOCTH MPOXOKICHHUS MOJIOJBIMU MEHEIKePaMH aarTaiu-
OHHOTO TIPOIlecca MOKa3aio: OCHOBHBIMU (haKTOPaMU PUCKa MPO(heCCHOHATBHON NeATEIbHOCTH, HETATUBHO BIIHSIIO-
IIMMH Ha 37J0POBbE, IO MHEHHIO MOJIOABIX MEHEPKEPOB, BRICTYIIAIOT CIIOKHOCTH BO B3aUMOOTHOIICHHUSX Ha padoTe;
B CHCTEME YKU3HEHHBIX LIEHHOCTEH MEHEXKEPOB 3/710POBbE 3aHUMAET TPEThE MECTO MOCJE TAKUX LIEHHOCTEH, Kak
«JTr060Bb» U «CuacTinuBasi ceMeiiHas JKU3HbY; CPEN CUMIITOMOB CTpecca, KOTOpble HaOMIOAaT y ceds MEeHEeIKe-
pBI: YYBCTBO YCTAJIOCTH, MOBBILIEHHAS Pa3ApaXKUTEIbHOCTh, MBIIIEYHOE HaIpshKeHHe. KpurepusiMu ycrnemHocTu
aJanTaliy BBICTYAIOT JIETKOCTh HAaXOXKIEHHs OOIIEro s3bIKa C KOJUIETaMH IO paboTe, YCIENIHOCTh M KaueCTBO
BBIMOJTHSAEMBIX PalboT.
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The results of research of professional health formation of young managers at a stage of adaptation to
professional activity are given. The following questions were studied: the process of adaptation of young managers
on a workplace; the symptoms of stress most often observed by young managers; the risk factors, negatively
influencing health, which are connected with professional activity; the criteria for successful adaptation; health place
in the value system of young managers. The research of the psychological criteria for efficiency of going through
the adaptation process by young managers showed: major factors of risk of the professional activity, negatively
influencing health, according to young managers opinion, can be difficulties in relationships at work; in addition
health takes the third place after such values, as «Love» and «Happy family life» in the value system of managers.
Managers observe the feeling of the fatigue, the increased irritability, muscular tension among stress symptoms. As
the main criteria of successful adaptation managers name the quality of communication with colleagues and high
level of professional achievements.
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Llenpt0 HACTOAIIETO UCCIIEIOBAHUS SIBUJIOCH U3YUCHHE OCOOCHHOCTEH pa3BUTHS LIEGHHOCTHO-CMBICIOBOH ce-
PBI IMYHOCTH OyAyIIWX TI€AAaroroB B YCIOBHSAX TPAAWIIMOHHOTO BY30BCKOTO OOydeHHA. JIMarHOCTHKA pa3BUTHS
IIEHHOCTHO-CMBICJIOBOI1 chepbl y CTY/ICHTOB BKJIIOUAJIA H3Y4YECHHE UX [IEHHOCTEH, CMBICIO)KU3HEHHBIX OPUEHTALNH,
caMOOTHOIIeHNs. B pesynbrare nccinenoBanus ObUIO BBIIBICHO, YTO BEICOKHH YPOBEHB Pa3BUTHUS IIEHHOCTHO-CMBIC-
JI0BOH cepbl nMeeTcs TONBKO Y 29% UCHIBITYEMBIX; JUIs OOJIBIINHCTBA UCTIBITYeMbIX (43%) XapakTepHbI pa3MbIThIC
JKU3HEHHBIE IIeJTM W OPUEHTUPBI, TPOTHBOPEINBOE OTHOIIEHNE K cebe; 28% HMCIBITYeMBIX UMEIOT HU3KYIO OCMBIC-
JICHHOCTh CBOEH JKM3HHM B HACTOSIEM, OTCYTCTBHE LieJieil B OyaylieM, AUCKPETHOE BOCHPHUSTHE CBOCH XKHM3HHU B
nenoM. [lomydeHHbBIH MacCHB SMIUPUICCKUX JAHHBIX CBHICTEIBCTBYET O TOM, YTO B MPO(GECCHOHATBHON ITOATO-
TOBKEe OyIyHIMX IearoroB HEJAOCTATOYHOE BHHMAHUE YIEISIeTCsl PA3BUTHIO UX ILIEHHOCTEH M CMBICIOKH3HEHHBIX
OpUEHTALNH.

HAYYHOE OBO3PEHUE Ne |



